
AMERICAN POSTAL WORKERS UNION, AFL-CIO 
TRENTON METROPOLITAN AREA LOCAL 

 
 

GRIEVANT/UNION NATURE OF ALLEGATION 

            
 
  
       
 DATE OF REQUEST 

TO:       TITLE:       

FROM:       TITLE: UNION REPRESENTATIVE 
 
 
SUBJECT:  REQUEST FOR INFORMATION & DOCUMENTS RELATIVE TO PROCESSING A GRIEVANCE. 
 

WE REQUEST THAT THE FOLLOWING DOCUMENTS AND /OR WITNESSES BE MADE AVAILABLE TO US IN 
ORDER TO PROPERLY IDENTIFY WHETHER OR NOT A GRIEVANCE DOES EXIST AND, IF SO, THEIR 
RELEVANCY TO THE GRIEVANCE: 
 

1.        

2.        

3.        

4.        

5.        

6.        
 
 
NOTE:  ARTICLE 17, SECTION 3 REQUIRES THE EMPLOYER TO PROVIDE FOR A REVIEW OF ALL DOCUMENTS, FILES 

AND OTHER RECORDS NECESSARY IN PROCESSING A GRIEVANCE.  ARTICLE 31, SECTION 3 REQUIRES 
THAT THE EMPLOYER MAKE AVAILABLE FOR INSPECTION BY THE UNIONS ALL RELEVANT INFORMATION 
NECESSARY FOR COLLECTIVE BARGAINING OR THE ENFORCEMENT, ADMINISTRATION OR 
INTERPRETATION OF THE AGREEMENT.  UNDER SECTION 8a(5) OF THE NATIONAL LABOR RELATIONS ACT, 
IT IS AN UNFAIR LABOR PRACTICE FOR THE EMPLOYER TO FAIL TO SUPPLY RELEVANT INFORMATION FOR 
THE PURPOSE OF COLLECTIVE BARGAINING .  GRIEVANCE PROCESSING IS AN EXTENSION OF THE 
COLLECTIVE BARGAINING PROCESS. 

 
 

     REQUEST APPROVED       REQUEST DENIED 
 
 
 
 
 

DATE  SIGNATURE 
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