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Good morning, Brothers and Sisters,

We have received concerns regarding two elected Officers who allegedly applied for
Supervisors (EAS) positions:

¢ John Minor - 1/20/25
* Diamond Young - 11/13/25

Due to ongoing confusion and rumors, we sought formal guidance from our labor attorney
and received a written opinion from O'Brien, Belland & Bushinsky, LLC.

Key Point:

Allegations or rumors alone cannot be used to remove or discipline an elected union
officer.

Both the National and Local Constitutions require strict due process, consistent with
federal law. Any attempt to remove an officer must follow these steps:

» Written charges filed by a member in good standing

» Charges must specify the individual, the alleged violation, timeframe, and
constitutional provision

« Filing must occur within 120 days of when the conduct became known (or
reasonably should have been known)

» The accused must receive notice, time to prepare a defense, and a full and fair Trial
Board hearing

Federal law also mandates:

* Written, specific charges

* Reasonable time to prepare a defense
* A full and fair hearing

Accordingly, rumors, social media claims, or informal accusations are not substitutes for
the constitutional process.

Members have the right to raise concerns, but those concerns must be addressed through
proper procedures to ensure fairness and due process.



Our obligation as union leadership is to follow the Constitution and the law not speculation
or pressure. If formal charges are filed, they will be handled in strict accordance with these
requirements.

We appreciate your continued commitment to the union and encourage respectful, fact-
based communication moving forward.
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April 16, 2026
Via Email

Terrie Bouchard, President
Trenton Metro Area Local 1020 APWU

RE: Elected Officer Removal

Dear President Bouchard:

This communication is in response to certain allegations raised by Trenton Metro Area
Local 1020 APWU (“Local 1020” or “Union”) members regarding an elected union official and
whether those accusations on their own can give rise to the unilateral removal of that elected
official. Article 15 of the National Constitution and Article XII of the Local 1020 Constitution
and By-laws governs removal of officers. It is our opinion that these steps must be followed and
that unsubstantiated accusations are no substitute for these protections.

Should any member in good standing wish to seek the removal of an elected officer, the
member in good standing must submit in writing the charges and specify the following: (1) who
is being charged, (2) exact nature of alleged offense, (3) time period of alleged offense, (4)
constitutional provision allegedly violated. The charge must be filed within 120 days of when the
charging party first became aware or reasonably should have been aware of the alleged offense.
That means that alleged incidents which occurred over a year ago, which is what certain members
are apparently claiming, are untimely pursuant to the procedures we are required to follow.

After such action, the accused must be noticed and a trial board must conduct a hearing
pursuant to the provisions of the National Constitution and the Local 1020 Constitution and By-

laws. These procedures are required pursuant to the Labor Management Relations Act ,which
states:

(5) Safeguards against improper disciplinary action. No member of any labor
organization may be fined, suspended, expelled, or otherwise disciplined except for
nonpayment of dues by such organization or by any officer thereof unless such
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member has been (A) served with written specific charges; (B) given a reasonable
time to prepare his defense; (C) afforded a full and fair hearing.
29 US.C. § 411 (a)(5).

Please note that while both federal law recognizes members’ broad free speech rights, we
strongly encourage any member with specific issues to follow the proper processes as set forth
above. It is through the above-referenced processes, rather than rumors, by which problems can
and are required to be thoroughly pursued, investigated, and fully resolved.

Should you require any additional information, please contact me.
Very truly yours,

O’BRIEN, BELLAND & BUSHINSKY, LLC
Mark E. Belland

Mark E. Belland, Esquire



